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United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial Service Workers International Union

STAND UP, FIGHT BACK!

   The USW Convention was held on August 15-18, 2011.  The theme was STAND UP, FIGHT BACK!  USW International President Leo Gerard made it clear ,to almost 3,000 USW delegates attending, that is what we must do!  Along with other speakers, such as Ed Schultz, from MSNBC, Richard Trumka, President of the AFL-CIO, and actor, Danny Glover.  There is an agenda to destroy collective bargaining and erode the middle class.       You can visit www.usw.org for convention details.   We are seeing it at the state levels with Wisconsin, Ohio and our very own Hoosier state.  We cannot let our guard down!  Approximately 30 members from our Local took a bus to our statehouse to protest the Right to Work (RTW) bill and other anti-worker bills along side thousands of  Union brothers and sisters this past spring.  We were successful in stopping RTW but it will be back on the table in 2012.  With that being said, we must strive to protect our jobs here at DePuy by making sure we do our lot control, follow processes and criteria.  Not only do we have competition in Warsaw, we have it within the other J& J global facilities.  For example, the Company informed the bargaining committee earlier this year that 20,000 pinnacle cups will be going to Cork, Ireland.  Once they have implemented the pinnacle process, it only opens the door for additional parts to be sent there……even though they have recall issues!  They provide J & J with a fat tax abatement.  Patient or profit first??  None the less, it creates the possibility for them to take more of our work out of Warsaw.  We are the most experienced, quality oriented and conscientious workers in the J & J corporation.  It’s time to stop giving incentives to send American jobs offshore only to benefit the rich!  We have a labor crisis going on.  We, personally, haven’t been affected by it here at DePuy, we must STAND UP, FIGHT BACK before we do!. Remember when we manufactured knees here? They are now being made in Ireland. Summit stems in China. Pinnacle and Summit, Warsaw’s bread & butter! We have to pay attention to the labor issues out there and vote for those candidates who are supporting the workers, not the 413 billionaires in the United States. When Paragon Medical, just a few miles down the road, flies the Communist Chinese flag along US30, it’s time to get pissed off, STAND UP & FIGHT BACK!  

In Solidarity,                                                                    

Jeff Hooker   
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UNITY AND STRENGTH FOR WORKERS




How to Get Started

   Brothers and Sisters, I would like to a couple minutes of your time to share with you a story.  About a year ago I was approached by a fellow employee who I had known and worked with from several years back when I was a temporary Shipping and Receiving Expeditor on day shift.  This employee had overheard me defending my coworkers from some comments that had been made in poor taste.  You see, I have always been proud of my job and proud of the union that I worked in, I was simply doing what came natural to me.  But this employee and I got to talking and he encouraged me to get involved more.  He mentioned that we needed someone to step up and fill a steward position.  Like I said I was proud of my union, but I never knew how I could be more active.  I said I would definitely be interested in doing anything, but had never known where to start.  The next day I was approached by Jeff Hooker.   He asked me a few questions and it was decided that I would give it a shot. 

   The reason I am sharing this story is because that is all it took.  A little push in the right direction.  Without this singular event I might have missed out on what has been the most rewarding thing I have ever been a part of in the past ten years I have been working, anywhere.  That is why I am encouraging anyone and everyone to get involved.  It could be something as simple as coming to a union meeting and discussing an issue.  Several months ago I had the opportunity to go down to the state house and speak with a few of our local legislators about some proposed legislation, that make no mistake the bottom line was to undermine the right of workers to collectively bargain.  As I received a long line of lip service from more than one of our elected officials and witnessed firsthand an unwillingness to Listen to opinions from some of the people whom they are elected to represent, I came to a realization.  Those union meetings that I had been attending were the last place that I could witness a democracy.  A place where I could share an opinion where people listen.  Where one vote actually means one vote.  

   You see, this is as much your union as it is your coworkers.  It is as much his union as it is hers, or mine.  We all have a voice, we all can be heard.  One voice is simply one idea.  Alone it stands as one, but as a group of voices, collectively we have great ideas, and that is where we get strength.  Whether it be coming to a meeting, encourage another member, write an article for a newsletter, playing in a golf outing, or going to a class or rally, it is never too early or too late to get involved. 

Brian Fanning

Unity Is Our Strength

Unity defined: something whole or complete formed by combining or joining separate things, entities, or people

   Our USW local 809 is made up of over 380 members, each with their own opinions, lifestyles, ideals, and belief systems. The odds that we will all be best buds, in agreement on all issues are, well, unrealistic.  But hey, we sign our correspondence “In Solidarity” not “with hugs and kisses”.

   We should, however, welcome the diversity of our membership as it allows for a broader spectrum of ideas and maintains fresh viewpoints on matters affecting us all.  At the end of the workday we each want the same things: fair and safe working conditions, a decent wage in comparison to the company profits, and security of our benefits and positions.

   When disagreements or concerns arise between members those should be handled within the membership, discreetly and with respect for your Union brothers and sisters. Stewards, Committeepersons, or Union officers may be enlisted to assist in settling significant disputes that cannot be resolved between individuals. It is not in our best interest as a whole or individually to “rat out” or complain about a Union brother or sister to management. It reflects poorly upon the Union, weakens us in the eyes of the company, and breeds mistrust among the members. And no……you cannot file a grievance on another Union member!!!

   What needs to be kept foremost in our minds is we are part of this Union for the good of every member. The protection and power the USW provides us is only as strong as the unified face we present to our company. Unity is necessary on a daily basis, not just during a contract year.  If we have no loyalty or cohesiveness within the membership, be sure that the company will exploit that fact during negotiations.

  We are in this together brothers and sisters. 
  In Solidarity!

                    Judy Green
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Labor History
   As Labor Day has just past us, sometimes it is easy to lose sight of why we were able to enjoy the holiday.  Between all the cookouts and family get togethers, we can forget that this was a holiday meant to recognize the hard working men and women who built this country and stood up for what they believed in so that perhaps the future generation could have a better existence on the job.  

   However, it is important for us to not forget history so that we can honor and learn from those experiences.  Experiences like the ones that formed this organization, the United Steelworkers. In 1932 a newly formed federation of unions called the Congress of Industrial Organizations (CIO) split from the well established American Federation of Labor (AFL).  Under the guidance of Mineworker's president John L. Lewis, this new group was founded on the principles that all workers in mass production should be a part of, and able to join one single union, regardless of specific job and, for the first time, race.  The CIO met their first great success in 1937 following a sit down strike on General Motors where the employee's occupied a plant in Flint, MI for forty days gaining a one page contract recognizing the United Auto Workers.

   Immediately following the sit down strike in flint, the President of United States Steel, Myron Taylor, secretly approached Lewis.  Fearing that Steelworkers Organizing Committee (SWOC) would pull off an even greater strike on a larger scale at USS, Lewis and Taylor worked out an agreement providing moderate wage increases, a grievance procedure, and most importantly recognized the United Steelworkers of America the right to collectively bargain with USS.

   But the rest of the smaller privately owned steel mills, known as "little steel," weren't so keen on recognizing the steel workers, at least not without a fight.  This is just one of our stories. 

   May 30, 1937, Memorial Day.  The SWOC gathered a group of striking workers to a picnic on a hill overlooking Republic Steel on Chicago's south side.  The group of striking Republic employees had planned to peacefully march down to the mill to demonstrate.  However, when they reached the gates a gang of Republic backed Chicago police officers were waiting for them.  As the workers argued their right to peacefully demonstrate a disturbance broke out.  The Chicago police drew their guns and fired into the crowd of fleeing workers.  As bodies fell the police then brutally beat and arrested approximately a hundred workers.  

   When the dust settled thirty workers were shot and ten more where left dead. 

   No police were ever prosecuted.  The Chicago coroners office determined the deaths to be "justifiable homicide," even though all of the bullet wounds were found in the backs.  But maybe what was most amazing was that the whole thing was caught on film for a Paramount newsreel.  However fearing that the images where too graphic and may incite more riots, paramount refused to ever show it and the film was suppressed for several years.  Today this event is known as the Memorial Day Massacre.

   This was the beginning of a long fight for the right to organize and collectively bargain that lasted for years.  Eventually winning contracts across the mills of "little steel" and vastly improving the lives of thousands of workers.  This Labor day let us try to remember the way that things were and be thankful for the many men and woman that stood up for simple justice.  But, perhaps most importantly let's be proud of where we came from and what we are a part of.    

Provided By

             Brian Fanning

Union Web Site Open

   The Union Web Site has opened and running with changes still to come.   We still need to get some pictures from Committee Members, Stewards and Executive Members.   The idea is to give members a face to go with the name.   

   There are plenty of useful links that hopefully all members can use.   Stewards will have access to forms that are used on occasion and will be more accessible.   Will take links from members and add them to a favorites area, if deemed appropriate.   Please provide your name when sending links to me so that I will be able to verify that they are from members in good status.
   I would like to ask that all Stewards send me an email and name to keep in touch.   Sometime in the near future we will have a new hire page.   This will put a name to the new brothers and sisters we are seeing.   

   To access the Web Site just type the following in the address bar:  http://usw809.bumbaugh.com 

  In Solidarity,

                    Dave Bumbaugh

Welcome New Members

   It’s hard to believe it’s September and how time flies!!  Over the last 8 months, hopefully, everyone has adapted to the USW dues structure.  The first 3-4 months was rough on everyone!  After many conference calls with USW International and J & J corporate, we were able to get the deductions corrected along with the refunds owed to the members.  Thank you for your patience in that matter.  We have a lot of new members that have qualified since April.  Please take time to acknowledge and welcome all the new hires.  

Kristy Hooker


Treasurer 



Local 809

 Eric Gould - GPN





Charles Holbrook, Jr. - GPN

Jeremy Ison - Floor Inspector




Patrick Robinson - GPN

Steven Kline - Floor Inspector




Austin Francis - GPN

Cynthia Chauncey - GPN





Cynthia Laney - GPN

Shawn Ousley - GPN





Johnny Tarlton - GPN

Lori Vincent - GPN





Andrew Miller - GPN

Ryan Black - Porocoat





Angelita Garcia - Janitorial

Heidi Pohler - GPN





Dustin Burgan - Distribution

Ramon Delacruz - Porocoat




David Nichter - GPN

Dallas Leatherman - GPN





Norma Juarez - GPN

Tammy Shepherd - Stock Keeper

In our glorious fight for civil rights, we must guard against being fooled by false slogans, as 'right-to-work.' It provides no 'rights' and no 'works.' Its purpose is to destroy labor unions and the freedom of collective bargaining... We demand this fraud be stopped.   —Speaking on right-to-work laws in 1961
Martin Luther King Jr.
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